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On behalf of the Texas Skill Standards Board (TSSB), I am
pleased to present this annual report of progress in fulfilling our
mission to the Governor and the Legislature. A few highlights
deserve mention. It has been another banner year for skill
standards use in community and technical colleges (CTC).
The TSSB recognized 12 CTC programs, exceeding last year’s
record number by one third. I attribute this gain in momentum
to two initiatives.
The Skill Standards-Based Curriculum Development Incentive
Projects, which for several years have provided a small monetary
award to integrate skill standards into curriculum, continue to be
a boon to program recognition by drawing attention to the value
of that designation. At the same time, certificates of recognition
from the Governor of Texas acknowledged the efforts of the
CTC program faculty that are behind the success of skill
standards-based curricula.
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Neither of these initiatives would be possible without our
dedicated partners. Once again, the Texas Higher Education
Coordinating Board provided funding in fiscal year 2009 for
the competitive incentive projects, and Del Mar College stepped
forward to administer them. In addition, the Texas Council
of College Instructional Leaders presented the Governor’s
certificates at the public forum of its fall 2008 conference where
the faculty members were honored among their CTC peers.
The incentive projects were influential in another way. They
provided motivation to develop skill standards in the emerging
and evolving occupational areas of nanotechnology and solar
energy technology, both of which are important to the Texas
economy. And finally, more colleges took advantage of the option
to affix the gold, embossed “TSSB-recognized” seal to their
graduates’ credentials. I am confident that this visible symbol of
program recognition, coupled with implementation of the TSSB’s
employer outreach strategy, will continue to grow the Texas skill
standards system in the future.
Thank you for your attention and interest in skill standards.

Wayne Oswald
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ChAllenges for the fUtUre
recognition and maintenance
of skill standards
In FY 2010, the TSSB will look for occupational areas
in emerging and evolving technologies that are important to the
Texas economy, such as Wind Energy Technicians, for which to
facilitate development of new skill standards, in accordance with its
second legislative mandate. In addition, convening a Texas industry
group to enhance the existing Power Generation skill standards
so that they address fossil fuel, as well as hydro-electric, plant
operators will be explored.

promotion of standards to employers
As in previous years, the TSSB’s fourth legislative mandate
to promote the use of standards and credentials among employers
is an ongoing challenge. Because the Texas skill standards system
is voluntary, employer support is crucial to its success. In FY 2010,
the TSSB will implement its strategy to educate employers on CTC
industry advisory committees about TSSB-recognized programs
that incorporate industry-defined standards into their curricula
and which is symbolized by the “TSSB-recognized” credential
seal. Engaging employers that are already committed to quality
workforce education will hopefully lead to them hiring more
from recognized programs and in turn, an increase
in recognized programs.

facilitation of skill standards usage
The need to ensure that CTC curricula align with employer skill
requirements is a primary TSSB focus. To meet that need, the
TSSB will continue to implement targeted strategies to increase
the numbers of recognized programs that meet industry-defined
standards. In FY 2010, those strategies will again include an awards
ceremony at the Texas Council of College Instructional Leaders
conference to honor and highlight, among their peers, the value
of TSSB-recognized programs. Also, the TSSB will take advantage
of monetary incentives, such as the competitive projects funded
by the THECB through Perkins state leadership funds in the past,
to encourage CTC pursuit of program recognition.
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